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CNL-525 Topic 2: Race and Ethnicity: 
Short Answer Worksheet
Directions: Review and answer each of the questions below with a minimum of 50 words in each response. Include a minimum of five scholarly sources. 

1. What are the differences and similarities between race and ethnicity?
The difference between race and ethnicity is that race is based off their physical characteristics whereas ethnicity refers to their culture (Bryce, 2023). The similarities that both race and ethnicity share are that they go hand in hand with one another because their physical characteristics show the different types of groups which will then make it easier to know what ethnicity background they have.
2. How does race affect career choice and career options? Provide an example in your response. 
Well, it’s sad to say sometimes race is still a problem these days because a lot of places are all about image and may look at someone due to their race and think they may not be fluent in English or may have some communication barriers (Ogawa & Ullrich, 2021). Race is the first thing people look at and view whether they may fit the job or not (Bryce, 2023). My friend’s mom who is African American was a cop for many years and applied for the sheriff’s position due to that being what she wanted to be for so long and they handed that to a white woman who had less experience than she did. 

3. How does ethnicity affect career choice and career options? Provide an example in your response.
Ethnicity affects someone’s career choice due to needing something that aligns with their beliefs, values, and background or they may struggle or not strive with that career due to the conflict or barriers they may face (Ogawa & Ullrich, 2021). For an example, Latinos are found to be more in the farming and hardworking outside kind of work due to them believing that’s a men’s job and they are the man of the house to provide for their family.

4. What is at least one labor law in the U.S. that pertains to race, ethnicity, or discrimination? As a counselor in training, why is it important to be aware of the labor laws?
The one labor law in the U.S is that they prohibit employment to discriminate race, ethnicity, or sex when it comes to hiring, pay, training, and promotions (U.S Department of Labor, 2024). It is very important because everything is always changing, and you want to be sure you don’t break any of those laws, so it helps you be careful with what you say or what you do too.

5. Considering issues related to race and ethnicity, how do current movements and global issues affect career choices and career options?
The current movement and global issue are the social justice movement and making workplace more aware of it, but it doesn’t always tend to help and sometimes it may just cause more problems due to that being a focus and others may feel like it’s all about them (Ogawa & Ullrich, 2021).. Another one is global migration and helping refugees find careers with the lack of education where they are found to be riskier than those who went to school or have experience (Ogawa & Ullrich, 2021).
6. What are some educational barriers faced by individuals related to race or ethnicity? Provide an example in your response. 
Some educational barriers related to race and ethnicity is that there are some race/cultures out there who drop out of school to take care of their younger siblings or start working early in life to help support their family, and some drop out or don’t exceed due to money or their family don’t take work seriously (Caysie, 2023). An example is an African American don’t really take school seriously or a priority and they complete maybe high school and then just find some type of work and have no goals to get college done due to their family not pushing for it or haven’t done so themselves. Another example is Hispanics males are typically ones to drop out to start working to help support their family or females dropping out to take care of their siblings due to that being their responsibility.

7. Considering issues related to race and ethnicity, what are some strategies for advocating for diverse clients’ career and educational development and employment opportunities in a global economy? 
Some ways to advocate for my diverse clients is by helping them with trainings, reviewing the company’s culture, hiring outreach resources, and help educate them about a diverse workplace and how beneficial everyone can make it work when working together (Caysie, 2023). Help them with their confidence as well that they are worth that job and are doing great and are fully capable enough to do this career.
8. Consider some common career counseling interventions, or strategies, that you have read about recently.  What are some ethical and culturally relevant strategies for addressing career development when working with someone who belongs to a marginalized or oppressed population? 
Being able to review that job as well as the background of that individual to see how compatible the connection between us. Being able to see and understand the experiences they have had, providing a safe environment where they feel that support and comfortable, and help them with their self-confidence and promote their inner self (Fallon & Tata, 2019).
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