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	In this ethics in psychological assessment, will include the three ethical issues that includes the multicultural and diversity issues, ways to avoid the ethical issues during the psychological assessments, how clinicians assess the behaviors that stems from the cultures, and how the clients education and personal and social development impacts the assessment choice.
	There are many ethical issues going on around the world including the multicultural and diversity issues such as workplace discrimination and inequalities women compared to men, black people make a significant less than white people, and black women being able to support themselves or their kids due to husband leaving or passing away. In a study it has been seen that a lot of places still treat men and women differently. In this because they get discriminated and have not equal opportunities as men do at work. For an example, only 61% of women were able to work in labor force compared to the 91% of men and they made at least half more than the women did (Charmony, 2023). There is a lack of diversity in the leadership such as women filling in those spots due to the lack of perspective and wanting to be the ones to make the decision. The second ethical issue here is that a lot of workplaces are discriminating against blacks compared to white people in the way that the black individuals could be doing the same amount of work but make 30 to 35% less than the whites due (Blanding, 2023). In the study, it states that black individuals are less likely to have those supportive bosses like we have, less likely to have a positive work culture, and be able to have that healthy work life balance due to having to work extra to be able to pay the bills than a regular 40 hour week job(Blanding, 2023). Like I said above about women dealing with discrimination here or there at some workstations but a whole another level when it a woman of color trying to find a workplace to be able to take care of herself or kids. They feel attacked due to the diversity and feeling alone, and they get the short end of the stick and get treated poorly even when they must get back up to continue to prove their worth and it never feels like enough. In this study, it said that they often get labeled as being too emotional or angry women due to the way they get treated over time and they can’t manage anymore, so they react in that way(Casey & Tang, 2024),
	To avoid ethical issues in the psychological assessments you first need follow the ACA code of ethics and if you stay within the lines than you will be able to avoid ethical issues. Some other ways to avoid is to not work outside of your scope of practice due to not knowing all the guidelines and staying in your office(Novotney, 2020). Also, not documenting when a client is being suicidal or bringing up violence due to it being one of the highest deaths in our country and important to screen. It is very important to stay up to date on all the changes and assessments. Respecting their autonomy as well to give them the run down about the service and so they fully understand and if they don’t than get them someone that can help translate(Novotney, 2020). Lastly, failing to protect a clients privacy. In way of doing is to keep anything confidential off text messages, voicemails, and emails due to them being able to get encrypted and to keep it face to face or phone call. 
	The clinician assesses the behaviors that stems from cultures or subcultures by using the cultural competence that help creates a understanding that links from point A to point B. Being self-aware when working with different cultures is super important to build that trusting therapeutic relationship (Kodjo, 2009). There are many cultures and subcultures out there with different views, beliefs, religion, and require cultural unique needs to meet them in the middle. As a clinician you need to put into practice to be able to be cultural competence and be able to understand the culture and not put on your own personal beliefs or values (Kodjo, 2009). Sometimes they assess by doing surveys with the families or observing to see the behaviors and the reason of conflict behind it. The behaviors are typically expressed by the clothes they wear, the music they listen too, and how they communicate (Kodjo, 2009).
	A client’s education, career, personal, and social development impacts assessment in several outlooks. For an example; someone with none or limited education may not have a career or a job or be lost in what to do. It can cause harm personally because they feel confused, dumb, doubtful, lack of self-esteem, and feel depressed (Stauffer & Perdefix, 2013). That also can affect their social development because typically they hide away or don’t feel proud and be able to talk themselves up to anyone so they feel less of a person to be able to have connections. So they can score lower or differently compared to someone else with an education and career that has positive personal and social development (Stauffer & Perdefix, 2013). They all can link up and impact the assessment tremendously. So finding out a little of their background to be able to pick a fitting assessment that meets the clients needs is important because us as counselors don’t want to put them down anymore than they are probably feeling (Stauffer & Perdefix, 2013). 
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